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Continuous lnternal Evaluation
Total Marks:50

Attendance
Regular assessment

Series test (one test only, should include first three modules)

Regular

> Group

End Semester Exa

TotalMarks:

There will be
question should
are as follows:

(ii) Presentation style

(iii)Organization

Part Br case Study (25 marks)
The students will be given a case

case and answer the question at the
(i)Analyze the case situation

(ii) Xey players/characters of the case

(iii) ldentification of the problem (both maior & minor ifexists)

(iv) Bring out alternatives

(v) Analyze each alternative against the probl

(vi) Choose the best alternative

(vil) lmplement as solution

(viii) Conclusion

topic

(preferably a

used for
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. Communication Skills

. Subject Clarity

. 6roup Dynamics

. . Behaviours & Mannerisms

: 3 marks
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(ix)Answer the question at the end ofthe case

Course Level Assessment Qu€stions

Course Outcome I (CO1):

effectively.

situations.

2. Elucidate

Course Outcome 4

1. How can

2. 'Listening skills are a group discussion.' Do you

agree? Substantiate your

course Outcome 5 (COs):

1. lllustrate the creative thinking process with the help of a suitable example

2. Translate the following problem from verbal to graphic form and find the solution i ln o quiz,

Anonth hos 50 points more thdn Bimol, Chinmoy hos 60 points less than Anonth, and Dharini

is 20 points oheod ofChinmoy. Whot is the difference in points between Bimol ond Dharini?
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3. List at least five ways in which the problem .How to increase profit?', can be redefined

Cou6e Outcome 6 (CO6):

syllabus

Module 1

Overview of WHO: Self-

awareness, Effective

communication,

Life skills for the big
picture, learning them, helping

others, development, lQ.

EO. and SQ

Module 2

self-awareness: and Emotions, Human

questions, meditation,Values, tools and

mindfulness,

Stress Management: Stress, reasons stress, stress diaries, the four A's of
stress management, techniques,

oriented, iesilience, Gratitude Training,

Coping with emotions: ldentifoing and managing emotions, harmful ways of dealing with emotions,
PATH method and relaxation techniques pRlNCl?At

1. A group of engineers decided to brainstorm a design issue on a new product. since no one
wanted to disagree w,th the senior members, new ideas were not flowing freely. What
group dynamics technique would you suggest to avoid this ,groupthink,? Explain the

a team must focus on synergy." Explain.
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Morals, values and Ethics: rntegrity, civic virtue, Respect for others, Living peacefully. caring,
Sharin& Honesty, Courage, Valuing Time, Time management, Co operation, Commitment, Empathy,
self-confidence, character, spirituality, Avoiding procrastination, sense of Engineering Ethics.

Module 3

21'r century skills: Critical Collaboration, Problem Solving, Decision Making,
Need for of Creativity,
Lateral Left Brain &
Right brain,

Steps in

Connections.

and Logicalthinking.

Module 4

Group and

Clarifoing

Dynamics,

Module 5

Leadership:

dimensions.

Lab Activities

verbal

Effective
Different kinds of
barriers;
lntroduction to
Learning styles:
active listening, REAP method
Note-taking skills: outlinin&
taking.

Mind Mapping, Forced

Scientific temperament

Memory techniques: mnemonics,
mind maps, spaced repetition.

thinking,

Team

cu ltu ra I

cnsrs

Leadershlp,

networks, Types of

Previewing, KWL table,

notes, three column note

outlines, spider diagrams and

Proxemics; Chronemics; Effective use of body language,
envlronment.

Time management: auditing, identifoing time wasters, managing distractions, calendars and
checklists; Prioritizing - Goalsetting, SMART goals; Productivity tools and apps, pomodoro technique.

Non Verbal:
Non-verbal Communication and Body Language; Forms of non-verbal communication; lnterpreting
bodyJanguage'cues; Kinesics;
Communicaticih in a multi cultLral
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Reference Books
1. Shiv Khera, You Can Win, Macmillan Books, New york, 2003.
2. Barun K. Mitra, "Personarity Deveropment & soft ski s", oxford pubrishers, Third impression,

2077.

3. ICT Academy of Kerala, "Life Skills for Engineers,,, Mccraw Hill Education (tndia) private Ltd.,
2016.
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13.606.4 PROFESSTONAL ETHTCS (AT) (Etective il)

Teaching Scheme: 2(L) - 1(T) _ O(p)

Course Objectives:

. To creote oworeness on professionol ethics for engineers.
o To instil humon volues ond integrity.
. To respect the rights of others ond devetop o gtobal perspective

Module - |

Credits:3

Module - ll
Ethics for Engineers, its importance, code of ethics, person and virtue , habits and morals, 4
main virtues, ethical theories, Kohlberg,s theory, Gilligan,s theory, towards a comprehensive
approach to morar behaviour, truth, approach to knowredge in technorogy, environmentar
ethics and sustainability, problems of environmental ethics in engineering.

Module - lll
Engineering as people serving profession , engineer,s responsibility to environment,
principles of sustainability, industriar, economic, environmentar, agricurturar and urban
sustainability, sustainabre deveropment. Responsibirity for safety and risk, types of risk,
designing for safety, risk benefit analysis.

Module - lV

understanding Professionar Ethics and Human Varues current scenario, contradictions,
dllemmas, need for value education and self esteem, Human values, morals, values,
integrity, civic virtues, work ethics, respect for others, living peacefully , caring, honesty,
courage, valuing time, co operation, commitment, empathy, self confidence, character.

References:

1. Mike W Martin, Roland Schinzin8er, Ethics in Engineering, Tata McGraw _Hill,2013

2. Govindarajan , Natarajan , Senthil Kumar, Engineering Ethics, pHl , 2009
3. Aarne Vesblind p, Alastair S Gunn, Engineering Ethics and the Environment, Cambridge

Universities press.199g.

Professional rights and responsibilities, sense of loyalty, confidentiality, knowledge gained
confidentiality, collective bargaining, confrict of interest, occupationar crime, acceptance of
bribes/gifts, Global lssues, computer ethics, weapons development, engineers as expert
witness and advisors, ethics and research, rntelectuar property Rights, ethicar audit and
proced ure.
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