CATEGORY |L (T |P | CREDIT | YEAR OF
HUN LIFE SKILLS INTRODUCTION
101 MNC 2 |10 |2 |- 2019

Preamble: Life skills are those competencies that provide the means for an individual to be
resourceful and n on life's vicis -: Developr i t of one :;'snality by being
aware of the self, ?rfneét!ng wi;'l;iothers'_;_ reﬁing qp the abﬂstractg,alid the concrete, leading and
generating change, and staying {odt!gd in time-tested values and principles is being aimed at. This
course is designed to enhance iheéemplgyapility_;and maximize the potential of the students by
introducing them to the é’rlncipigs that unaei}y personal and professional success, and help them

acquire the skills needed té apply}%ﬁgs@e prini:;pl_és in tri'eif Iivé‘;aéd careers.
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Continuous Internal Evaluation

Total Marks: 50
Attendance : 10 marks
Regular assessment :15 marks

Series test (one test only, should include first three modules)  : 25 marks
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for about 20 m . Parameters to be used for evaluation are as follows:
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End Semester Examinati : :
Total Marks: 50 ' - e, S Time: 2 hrs.

Part A: Short answer
There will be one ques
question should be
are as follows:

(i) Content Clarity/Subj
(ii) Presentation style
(iii) Organization of content

narks each). Each
for evaluation

Part B: Case Study (25 marks)
The students will be given a case n
case and answer the question at the e sed for evaluation are as follows:
(i) Analyze the case situation ' ' :
(ii) Key players/characters of the case
(iii) Identification of the problem (both major & minor if exists)
(iv) Bring out alternatives
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(vi) Choose the best alternative
(vii) Implement as solution
(viii) Conclusion




(ix) Answer the question at the end of the case

Course Level Assessment Questions

Course Qutcome 1 (CO1):

1. List life sk --t "_"- fiedbyWHO e ———
2. What dq,gu méasi by %c&vgmmmiﬂcaﬂ%-? % &m; ol

3. Whatare theessentlal Mmequifea apff , 5
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1. lIdentify ae _ del ith wor 3 _

Course Outcome 2 (co
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3. What s the P : : effectively.

1. Identi ' en situations.

2. Elucidate tl

3. Differentiate
Course Outcome 4 (CO4);

1. How can a participant

2. 'Listening skills are essenti ‘Ih a group discussion.' Do you

agree? Substantiate your an
Course Outcome 5 (CO5):
1. lllustrate the creative thinking process with the help of a suitable example

2. Translate the following problem from verbal to graphic form and find the solution : In a quiz,
Ananth has 50 points more than Bimal, Chinmay has 60 points less than Ananth, and Dharini
is 20 points ahead of Chinmay. What is the difference in points between Bimal and Dharini?
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3. List at least five ways in which the problem "How to increase profit?" can be redefined

Course Outcome 6 (CO6):

1. Agroup of engineers decided to brainstorm a design issue on a new product. Since no one
wanted to disagree with the senior members, new ideas were not flowing freely. What
group dynamlcs techmque would you suggest to avoid this groupthmk'? Explain the

Pt

i

2. “Agroup ?‘octises n indivldual c%\tnblnon, wiﬂle a team ml.ist jowson synergy Explain.

3. Identify the gcpe {f gro&ul;rnegj constlmted ?1 eaah of the gwen s;tuaeons
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Syllabus

Module 1

Overview of \ y WHO: Self-
awareness, Empathy, i eative thinking, Decisi ‘solving, Effective
communication, interpel i ' ' ' emotion

Life skills for having the big

picture, learning sk
others, leadership,
EQ, and SQ

them, helping

Module 2

s and Emotions, Human
ctive questions, meditation,

Self-awareness: definition,
Values, tools and techniques
mindfulness, psychometric tests,

tress, stress diaries, the four A's of

Stress Management: Stress, reasons an :
oriented, emotion-oriented, acceptance-

stress management, techniques, Approac
oriented, l"esilienoe, Gratitude Training,

Coping with emotions: Identifying and managing emotions, harmful ways of dealing with emotions,
PATH method and relaxation techniques. PRINCIPAL
EERIVG
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Morals, Values and Ethics: Integrity, Civic Virtue, Respect for Others, Living Peacefully. Caring,
Sharing, Honesty, Courage, Valuing Time, Time management, Co operation, Commitment, Empathy,
Self-Confidence, Character, Spirituality, Avoiding Procrastination, Sense of Engineering Ethics.

Module 3

21" century skllls Creatlwty, Critical Thlnklng, Collaboratlon Problem Solvmg, Decision Making,

/ ~the 21st centur n, Int : ources of Creativity,
Lateral Thmkmg, Myths og creatmty, Crmcal nklng Vs Creatlve thtnking, Functlonsrof Left Brain &
Right brain, Convergent &;Dwergent Thinking, itical readmg & Multlple Intelﬁgenr:e

Steps in problem sdivmg Proplari SoIva Iechmque§ Slx Thlnkmg Hats, Mind Mapping, Forced
Connections. Analytical '[jllﬂk:ﬂ& Numer:c, symhohc, and graphlc reasoning Scientific temperament
and Logical thinking. B e _; : ¥

Module 4

Group and Tez ycle, thinking,
Clarifying exp s Team, Team
Dynamics, Virt f ] preneurship.

Module 5

Leadership: _ ] ' on, cultural
dimensions. Gri £ : d holders, crisis
management. Leadership,
Transactional

Lab Activities

Verbal
Different kinds of com c ; Communication networks, Types of

Learning styles: visual, aural, verbal, kir etic, g s itary; Previewing, KWL table,
active listening, REAP method -- e

Note-taking skills: outlining, non-ﬂne ornell notes, three column note

taking. r@
Memory techniques: mnemonics, assouatfgor&? lash : eywords, outlines, spider diagrams and
mind maps, spaced repetition. -

Time management: auditing, identifying time wasters, managing distractions, calendars and
checklists; Prioritizing - Goal setting, SMART goals; Productivity tools and apps, Pomodoro technique.

Non Verbal:

Non-verbal Communication and Body Language: Forms of non-verbal communication; Interpreting
body-language <cues; Kinesics; Proxemics; Chronemics; Effective use of body language,
Communlcatlen in a multi cultural environment.
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13.606.4 PROFESSIONAL ETHICS ( AT) (Elective Il)

Teaching Scheme: 2(L) - 1(T) - 0(P) Credits: 3
Course Objectives:

* Tocreate awareness on professional ethics for engineers.
* Toinstil human values and integrity.

* Torespect the rights of others and develop a global perspective.

Module -1

Understanding Professional Ethics and Human Values Current scenario, contradictions,
dilemmas, need for value education and self esteem, Human values, morals, values,
integrity, civic virtues, work ethics, respect for others, living peacefully , caring, honesty,
courage, valuing time, co operation, commitment, empathy, self confidence, character.

Module - 11

Ethics for Engineers, its importance, code of ethics, person and virtue , habits and morals, 4
main virtues, ethical theories, Kohlberg’s theory, Gilligan’s theory, towards a comprehensive
approach to moral behaviour, truth, approach to knowledge in technology, environmental
ethics and sustainability, problems of environmental ethics in engineering.

Module - 111

Engineering as people serving profession |, engineer’s responsibility to environment,
principles of sustainability, industrial, economic, environmental, agricultural and urban
sustainability, Sustainable development. Responsibility for safety and risk, types of risk,
designing for safety, risk benefit analysis.

Module - IV

Professional rights and responsibilities, sense of loyalty, confidentiality , knowledge gained
confidentiality, collective bargaining, conflict of interest, occupational crime, acceptance of
bribes/gifts, Global Issues, computer ethics, weapons development, engineers as expert
witness and advisors, ethics and research, Intellectual Property Rights, ethical audit and
procedure.
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